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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

FARM WORKER & LABORER

15 15 4/24/2023 12/15/2023
✔

40

0

8

8

8

8

8

0

✔

7 00

3 30
✔

See Addendum C

17 97 ✔

✔

✔ N/A

FICA, FEDERAL AND STATE INCOME TAX WITHHOLDING. ALL OTHER TAXES OR
WITHHOLDINGS REQUIRED BY APPLICABLE LAW.

11/30/2025
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U.S. Department of Labor
B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

1 0

✔ 50

✔

✔

✔

11/30/2025

See Addendum C

8252 Redstone Ave SE

Salem Oregon 97306 Marion

NONE

✔

8252 Redstone Ave SE

Salem Oregon 97306 Marion

✔ 1 15

✔ ✔

HOUSING HAS 1 BATHROOM, FULL KITCHEN. SLEEPING AREA IS PROVIDED DORMITORY STYLE, 20' X
25' AREA WITH ENOUGH BUNK BEDS TO ACCOMODATE 15 OCCUPANTS.
LA VIVIENDA TIENE 1 BA?O, COCINA COMPLETA. EL ?REA DE DORMIR SE PROPORCIONA ESTILO
DORMITORIO, ?REA DE 20 'X 25' CON SUFICIENTES CAMAS DE CAMA PARA ACOMODAR A 15 OCUPANTES.
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

THE COMPANY PROVIDES HOUSING CONTAINS STOVE, REFER AND SINK WITH HOT RUNNING
WATER
FOR PREPARING, COOKING AND THE ABILITY TO CLEAN UP. MEALS ARE NOT PROVIDED.
EMPLOYEES WILL PURCHASE THEIR OWN FOOD AND PREPARE THEIR OWN MEALS. UTILITIES
PAID
BY THE EMPLOYER. UPKEEP AND MAINTAINING A CLEAN ENVIRONMENT IS THE RESPONSIBILITY
OF
THE EMPLOYEE.

LA EMPRESA PROPORCIONA VIVIENDAS CONTIENE ESTUFA, REFERIR Y FREGAR CON AGUA
CORRIENTE PARA PREPARAR, COCINAR Y CAPACITAR LA LIMPIEZA. NO SE PROPORCIONAN
COMIDAS.
LOS EMPLEADOS COMPRAR?N SU PROPIA COMIDA Y PREPARAR?N SUS PROPIAS COMIDAS.
UTILIDADES PAGADAS POR EL EMPLEADOR. MANTENER Y MANTENER UN ENTORNO LIMPIO ES LA
RESPONSABILIDAD DEL EMPLEADO

✔

See Addendum C

See Addendum C
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46

00
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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

See Addendum C.

+1 (503) 871-5627 N/A janice@coriaestates.com

N/A

11/30/2025
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

11/30/2025
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Hatton Ryan J

Attorney
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

A&E FARMS, LLC 8252 REDSTONE AVE SE
SALEM, Oregon 97306
MARION

N/A
4/24/2023 1512/15/2023
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.1 Daily Transportation

WORKERS WILL BE PROVIDED TRANSPORTATION TO AND FROM THE FARM BY THE EMPLOYER AT NO
COST TO THE EMPLOYEE. THE COMPANY WILL PROVIDE SCHEDULED TRANSPORTATION TO THE
STORE AT NO COST TO THE EMPLOYEE.

EL EMPLEADOR PROPORCIONAR? A LOS TRABAJADORES TRANSPORTE HACIA Y DESDE LA GRANJA
SIN COSTO PARA EL EMPLEADO. LA EMPRESA PROPORCIONAR? TRANSPORTE PROGRAMADO A LA
TIENDA SIN COSTO PARA EL EMPLEADO

F.2 Inbound/Outbound Transportation

If relocation is required by a worker who is hired, who does not reside in the area of employment, whether in the
U.S. or abroad, travel expenses and subsistence will be paid to each worker by the company based on what is
specified under 655.173 transportation. THIS INCLUDES at least $15.46 a day, not to exceed $59.00 a day and, to the extent
necessary, lodging, not to exceed $100.00 a night, receipts required), from their current abode to the place of employment, MARION
County OR
See Addendum

a. Job Offer Information 1

b. Job Offer Information 2

11/30/2025
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

G.1 Referral and Hiring Instructions - undefined

Interested applicants should contact their nearest WorkSource Oregon Employment Department, 605 Cottage Street NE Salem, OR 97301.
(503) 378-4846
This job order is being placed in connection with an H-2A Labor Certification filing.
8252 REDSTONE AVE SE SALEM, OR (A&E FARMS), 8AM - 5PM, MONDAY THRU FRIDAY. FOR A HIRING INTERVIEW OVER THE PHONE, THE APPLICANT MAY CALL THE EMPLOYER, 503-871-5627.
MUST CONTACT A&E FARMS, JANICE AT 503-871-5627, JANICE@CORIAESTATES.COM FOR AN INTERVIEW DATE AND TIME. A RESUME PROVIDING PREVIOUS WORK EXPERIENCE SHOWING THAT THE APPLICANT HAS THE REQUIRED 1 MONTH EXPERIENCE WILL BE ACCEPTED AT THE TIME OF THE
INTERVIEW.
THE EMPLOYER WILL VERIFY, WITHIN THE TIME STIPULATED BY LAW, THE VALIDITY OF DOCUMENTS PROVIDED BY THE CANDIDATE TO DEMONSTRATE ELIGIBILITY TO LEGALLY WORK IN THE U.S.
APPLICANTS ARE ENCOURAGED TO CHECK BACK WITH THE EMPLOYER 1 WEEK PRIOR TO THE DATE OF NEED TO CONFIRM THERRE HAVE NOT BEEN ANY CHANGES TO THE JOB OPPORTUNITY. APPLICANTS REFERRED BY THE EMPLOYMENT OFFICE (WORKSOURCE) SHOULD CHECK BACK WITH THE
EMPLOYMENT OFFICE 9 DAYS AND NO LATER THAN 5 DAYS PRIOR TO THE DATE OF NEED TO PRESERVE THEIR RIGHTS UNDER 20CFR653.501(v)(B).
EMPLOYER IS AN EQUAL OPPORTUNITY EMPLOYER AND AGREES TO COMPLY WITH THE ASSURANCE IN THE REGULATION AT 20CFR655.135. ALL QUALIFIED ELIGIBLE U.S. WORKERS ARE ENCOURAGED TO APPLY FOR THESE JOBS DURING THE POSITIVE RECRUITMENT PERIOD AND THROUGH 50% OF
THE CONTRACT PERIOD.
REFERENCIA Y CONTRATACIN, G.1: Los solicitantes interesados deben comunicarse con el Departamento de Empleo de WorkSource Oregon ms cercano, 605 Cottage Street NE Salem, OR 97301.
(503) 378-4846
Esta orden de trabajo se est colocando en relacin con una presentacin de Certificacin Laboral H-2A.
SE ANIMA A LOS SOLICITANTES A SOLICITAR EN PERSONA EN 8252 REDSTONE AVE SE SALEM, O (A&E FARMS), 8AM - 5PM, LUNES A VIERNES. PARA UNA ENTREVISTA DE CONTRATACIN POR TELFONO, EL SOLICITANTE PUEDE LLAMAR AL EMPLEADOR, 503-871-5627
DEBE CONTACTARSE CON A&E FARMS, JANICE AL 503-871-5627, JANICE@CORIAESTATES.COM PARA UNA FECHA Y HORA DE LA ENTREVISTA. UN RESUMEN QUE PROPORCIONE EXPERIENCIA DE TRABAJO ANTERIOR QUE DEMUESTRE QUE EL SOLICITANTE TIENE LA EXPERIENCIA REQUERIDA DE 1
MES SE ACEPTAR EN EL MOMENTO DE LA ENTREVISTA.
EL EMPLEADOR VERIFICAR, DENTRO DEL TIEMPO ESTIPULADO POR LA LEY, LA VALIDEZ DE LOS DOCUMENTOS PROPORCIONADOS POR EL CANDIDATO PARA DEMOSTRAR LA ELEGIBILIDAD PARA TRABAJAR LEGALMENTE EN LOS ESTADOS UNIDOS
SE ALIENTA A LOS SOLICITANTES A REVISAR CON EL EMPLEADOR 1 SEMANA ANTES DE LA FECHA DE NECESIDAD DE CONFIRMAR QUE NO HAN SIDO NINGN CAMBIO EN LA OPORTUNIDAD DE TRABAJO. LOS SOLICITANTES A LOS QUE SE REFIERE LA OFICINA DE EMPLEO (FUENTE DE TRABAJO) DEBEN
VERIFICAR CON LA OFICINA DE EMPLEO 9 DAS Y MS TARDE DE 5 DAS ANTES DE LA FECHA DE NECESIDAD DE PRESERVAR SUS DERECHOS BAJO 20CFR653.501 (v) (B).
EL EMPLEADOR ES UN EMPLEADOR DE IGUALDAD DE OPORTUNIDADES Y ACEPTA CUMPLIR LA GARANTA EN EL REGLAMENTO AL 20CFR655.135. TODOS LOS TRABAJADORES ELEGIBLES DE EE. UU. CALIFICADOS SE ANIMAN A SOLICITAR ESTOS TRABAJOS DURANTE EL PERODO DE RECLUTAMIENTO
POSITIVO Y HASTA EL 50% DEL PERODO DEL CONTRATO.

F.2 Inbound/Outbound Transportation - undefined

if the worker completes 50% of the employment period covered by the job order, which is consistent with 20CFR655.20(j)(1)(i). Payment of said expenses
and subsistence will be paid within 3 days after the completion of the 50% of the contract period by check, paid to the worker.

Si la reubicacin es requerida por un trabajador contratado, que no reside en el rea de trabajo, ya sea en el
EE. UU. o en el extranjero, los gastos de viaje y dietas sern pagados a cada trabajador por la empresa en base a lo
especificado bajo 655.173 transporte. ESTO INCLUYE, al menos $ 15.46 por d?a, sin exceder $ 59.00 por d?a y, en la medida necesaria, alojamiento,
sin exceder $ 100.00 por noche, se requieren recibos), desde su domicilio actual hasta el lugar de empleo, Condado de MARION, O,
si el trabajador completa el 50% del per?odo de empleo cubierto por la orden de trabajo, que es consistente con 20CFR655.20 (j) (1)
(i). El pago de dichos gastos y subsistencia se pagar? dentro de los 3 d?as posteriores a la finalizaci?n del 50% del per?odo del
contrato mediante cheque, pagado al trabajador.

c. Job Offer Information 3

d. Job Offer Information 4
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - undefined

MUST BE ABLE TO START AND COMPLETE THE SEASON: April 24, 2023 - DECEMBER 15, 2023.
WORK ON YOUR FEET, 8 HOURS A DAY, BENDING/STOOPING, USING HAND TOOLS(PRUNING HOOKS AND SHEERS), PROVIDED BY THE
EMPLOYER IN A SAFE MANNER.
WORKERS MAY ALSO BE REQUIRED TO, AND MUST HAVE AT LEASE ONE MONTH EXPERIENCE IN ONE OF THE FOLLOWING AREAS:
1. DRIVER TRACTORS AND FARM TRUCKS
2. MIX/SPRAY CHEMICALS AND FERTILIZERS
3. PERFORM GENERAL REPAIR, UNDER SUPERVISION, OF AG EQUIPMENT
4. BE ABLE TO WORK IN A COLD AND WET ENVIRONMENT
5. When needing to lift items weighing more than 50 pounds, use two or more people to lift the load.
ALL JOB ACTIVITIES WILL BE LIMITED TO A&E FARMS. THE WORKERS WILL RECEIVE THE PROPER TRAINING OF ANY OF THE ABOVE TO BE
IN COMPLIANCE WITH STATE/FEDERAL LAWS THAT REQUIRE SAID TRAINING FOR HANDLING PESTICIDES/HERBICIDES

A.11 Pay Deductions - undefined

All work will be conducted on the A&E Christmas Tree farm this season. The season will begin with the planting of seedling fir trees by clearing an area with the use of a planting shovel, digging a hole large enough that when
the seedling is placed in the hole there is no J root as a result. The roots are then covered and netting is placed around the newly planted tree to protect it from wildlife. The newly planted trees are then fertilized.
The existing Christmas trees are then pruned and sheered and shaped with the use of hand sheers and cutting tools. Workers will dig and remove the roots and stumpage that were left after last season's harvest of
Christmas trees.
Beginning November 1, 2023, the harvesting of the Christmas Trees will begin. The trees selected for harvesting range in size from 6' to 8', from top to the cut and range in weight from 60 lbs up to 75 lbs once cut down.
When needing to lift items weighing more than 50 pounds, use two or more people to lift the load. The trees are cut with the use of a chain saw that weighs 30 lbs and must be carried throughout the farm, going from one tree
to another. The trees are then stacked onto a pile and removed from the area with the use of a sling. The trees are then transported to a staging area where they are individually bailed and loaded by hand onto a truck for
transport to the different wholesaler locations.
Once the harvesting is completed, workers will clean the farm area and staging area of all debris and finish the removal of roots and stumpage as required.
**Todo el trabajo se llevar a cabo en la granja A&E Christmas Tree esta temporada. La temporada comenzar con la plantacin de abetos de plntulas despejando un rea con el uso de una pala de siembra, cavando un hoyo lo
suficientemente grande como para que cuando la plntula se coloque en el hoyo no haya raz J como resultado. Luego se cubren las races y se coloca una red alrededor del rbol recin plantado para protegerlo de la vida
silvestre. Los rboles recin plantados son luego fertilizados.
Los rboles de Navidad existentes se podan y se cortan y se forman con el uso de esquiladores manuales y herramientas de corte. Los trabajadores cavarn y removern las races y los tocones que quedaron despus de la
cosecha de rboles de Navidad de la temporada pasada.
A partir del 1 de noviembre de 2023, comenzar la cosecha de los rboles de Navidad. Los rboles seleccionados para la cosecha varan en tamao de 6 'a 8', desde la parte superior hasta el corte, y varan en peso desde 60 lb
hasta 75 lb una vez cortados. Los rboles se cortan con el uso de una motosierra que pesa 30 libras y deben transportarse por toda la granja, yendo de un rbol a otro. Luego, los rboles se apilan en una pila y se retiran del
rea con el uso de una honda. Luego, los rboles se transportan a un rea de preparacin donde se rescatan individualmente y se cargan a mano en un camin para transportarlos a las diferentes ubicaciones de mayoristas.
Una vez que se completa la cosecha, los trabajadores limpiarn el rea de la granja y el rea de preparacin de todos los escombros y terminarn la eliminacin de las races y el tope segn sea necesario.

e. Job Offer Information 5

f. Job Offer Information 6
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *
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For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Transportation

If relocation is required by a worker who is hired, who does not reside in the area of
employment, whether in the U.S. or abroad, travel expenses and subsistence will be paid to each
worker by the company based on what is specified under 655.173 transportation, both inbound
and outbound, which includes, at least $15.46 a day, not to exceed $59.00 per day and, to the
extent necessary, lodging, not to exceed $100 a night, (receipts required), from their current
abode to the place of employment, MARION COUNTY, OR, if the worker completes 50% of
the employment period covered by the job order, which is consistent with
20CFR655.20(j)(1)(i). Payment of said expenses and subsistence will be paid within 3 days after
the completion of the 50% of the contract period by check, paid to the worker. A&E Farms, LLC
it will provide or pay for charter bus services
or other modes of transportation to groups of workers, or permit workers to select any
means of transportation they choose and reimburse workers at no less than the most
economical and reasonable common carrier transportation charges for the distances
involved.
Si la reubicacin es requerida por un trabajador que es contratado, que no reside en el rea de
empleo, ya sea en los EE. UU. o en el extranjero, los gastos de viaje y dietas sern pagados a
cada trabajador por la empresa en base a lo especificado en 655.173 transporte, tanto entrantes
como salientes, que incluye, al menos $15,46 por da, sin exceder $59,00 por da y, en la medida
necesaria, alojamiento, sin exceder $100 por noche (se requieren recibos), desde su domicilio
actual hasta el lugar de trabajo , MARION COUNTY, OR, si el trabajador completa el 50% del
perodo de empleo cubierto por la orden de trabajo, lo cual es consistente con
20CFR655.20(j)(1)(i). El pago de dichos gastos y dietas se abonar dentro de los 3 das
siguientes a la finalizacin del 50% del perodo del contrato mediante cheque, a nombre del
trabajador. A&E Farms, LLC proporcionar o pagar los servicios de autobuses chrter
u otros modos de transporte a grupos de trabajadores, o permitir que los trabajadores seleccionen
cualquier medio de transporte que elijan y reembolsar a los trabajadores a no menos de lo ms
cargos de transp

F.1 Transportation

A&E Farms, LLC grants written permission and direction to amend Section F. Item 1 of the ETA
Form 790A to include a description of the employer’s daily transportation plan that addresses the
information listed in the Form ETA-790A instructions including the following:
WORKERS WILL BE PROVIDED TRANSPORTATION TO AND FROM THE FARM BY
THE EMPLOYER AT NO COST TO THE EMPLOYEE. THE COMPANY WILL PROVIDE
SCHEDULED TRANSPORTATION TO THE STORE AT NO COST TO THE EMPLOYEE.
El empleador proporcionara a los trabajadores transporte hacia y desde la granja sin costo para el
empleado. La Empresa proporcionara transporte programado a la tienda sin costo para el
empleado.
Transportation provided by a Farm Labor Contractor Certified and Registered employer:
Farm Labor Contractor Certificate of Registration- Coria Contracting, Inc. - FLC-I-WEOR-19142174-0424 exp. 4/20/2024
Coria Contracting, Inc. will be paid by A&E Farms, LLC for transporting workers to farm site
from housing site as well as to and from all locations for shopping and laundry needs at no cost
to the employees.
Vehicle Owner Luis Coria 2009 Ford Van - 12 passenger
Vehicle Owner Luis Coria 2013 Ford F250 - 5 passenger bench seats

g. Job Offer Information 7

h. Job Offer Information 8
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	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
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	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
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	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
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